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A new additiontoHarrisonville
Elementary School literally took
root inearly November. Theschool
wastherecipient of agrant through
the Kansas City Community Gar-
densfor the Giving Grove program.
Thegrant funded afruit orchard at
the school which was planted by
HESsudentswithalittlehelpfrom
Cass Career Center FFA members
and volunteers from the Giving
Grove.

The school learned of thegrant
inthespring and had beenworking
withthe Giving Groveto determine
the best location at the school for
the orchard and to select aplanting
date. Oncethedatewas set, AsSis-
tant Principal TriciaFalkereached
out to the Cass Career Center FFA
to seeif studentscould help.

Dr. Fakesaid, “Itwasgreat to
seethemworking sideby sideand

having the FFA kids share
their knowledge with our
students. The FFA kids
stayed and had lunch and
asked if they could come
back and helpthroughout the
year!! The studentswork-
ing together wasmy favor-
ite part of theentireday!”
Senior FFA member
Emily Hegendeffer said, “I
redly enjoyed workingwith
thekidsand to seehow their
faceslit up whenthey were
able to help and to make
theirmark at HESand so it
will be there for years to
come.”
Theorchardincludes 15
treesand raspberry bushes
and wasplantedintheopen

spaceinfront of theschool.

(Continued on Page 3)

FFA member Clinton Howser helps
Harrisonvlle Elementary student Leighton
Koetting dig the hole for a tree.

Editor’s Note: We are proud to once again offer a very special edition of Harrisonville Highlights. This edition features a
partnership between the Harrisonville Chamber of Commerce, Cass Regional Medical Center, the City, and the library. As always,
page 16 includes a Community Calendar of Events for the winter/spring. Also, this edition includes the course listing for the Cass
Career Center’s Spring Community Education program on pages 5-12. We hope you enjoy this expanded edition and we
appreciate the relationship with our partners.
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From the Desk of Superintendent Paul M ensching

Dear Wildcat Family,

| would liketo begin by offer-
ing my sinceregppreciaiontothose
whofilled out our Blueprint survey!
Our gtrategic planning processcon-
tinuesto providegreat directionfor
the upcoming years in the
HarrisonvilleSchool didrict. Wedlll
anticipate aDecember Board ap-
proval of thedeveloped goals.

Aswework through the stra-
tegic planning process, some key
issuesarecomingtolight. Themost
evident concern among groups sur-
veyed wasthehiring and retention
of quality staff within our district.
Competitivesalariesareawaysa
concern when it comesto staffing.
Several people have asked some
excdlent questionsregarding school
finance, so | would liketotakethis
opportunity totalk alittlebit about
that process.

Thedigtrict receivesamajority
of its revenue from two main
sources, local tax revenueand state
foundation formulafunding. The
largest source (57% last fiscal year)
islocd dallars, which aregenerated
through property and personal
property taxesof individualsand
companies. Individua property tax
isassessed at 19% of market value.
o, if your home'smarket valueis
$100,000, then the assessed value
would be $19,000. The current
school levy is$5.0772 per $100 of
assessed valuation. That same
$100,000 home generates a total
tax of $964.67 for theschool. The
local tax levy isthen broken down
by fund.

Therearefour fundsinaschool
budget. Fund 1isthe General or
“operating” expenseswhichinclude
supplies/materias, purchased ser-
vices (busing, custodial, food ser-
vice, etc.), and salaries of non-cer-
tificated employees (paraprofes-
sionals, secretaries, etc.). $4.04 of
the current local tax levy isdedi-
catedto Fund 1. Thisisthemaxi-
mumamount currently approved by
voters.

Fund 2 is the Special or
“teacher” fund. All certificated sda
riesandtheir benefitscomefromthis
fund. Wedo not have adedicated
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levy in Fund 2
currently because SRS
money may only .
be transferred
into Fund 2, not ggd®
transferred out ,
SO we transfer ¥
money into that &
fundfromFund1 &=
to pay our certifi-
cated staff.

Fund 3isthe
Debt Service
fund. Thisfund
pays the voter
goproved building
debtsfor thedis-
trict. By law, a
certainamount of
thetotd levy must
be dedicated to
this fund to pay
those approved building debtsand
accumulatedinterest. Thisfundaso
isrequired to be in a separate ac-
count from the rest of the district
money. Thecurrent debt servicelevy
isset at $1.0337. Over theyears,
we have paid down aconsiderable
portion of thedebt, whichalowsus
to explorethe possibility of asking
votersto extend theexisting levy,
without raising rates, in Debt Ser-
viceto addressbuilding needsinthe
digtrict.

Fund 4 isthe Capital Projects
fund. 1t paysfor equipment that has
avauein excessof $1,000 and a
useful lifespaninexcessof oneyeer.
Fund 4 also paysfor renovations of
buildings, sometypesof construc-
tion, andland purchase. Thedis
trict currently transfersmoney into
Fund 4 fromFund 1asneededona
legally limited basis. Fund 4 rev-
enuesa so comefrom specifictaxes
oncommercial real estate. | often
refer to Fund 4 asthe savings ac-
count of the district because money
that isinthisaccount isusedtore-
pair emergenciesonbigticket items
likeair conditioners, water lines, and
other expensiveitems that might
need immediaterepairs.

Currently, wehaveavery smal
amount in Fund 4 and havetotrans-
fer money from Fund Linemergency
stuations. Oneof my biggest con-

cerns is
that we

il do not
1t have
s SUDStaN-
21l tial dol-
S | ors in
Fund 4
wf or
emer-
gencies
with ag-
ingfadili-
ties. For
e X -
ample,
we cur-
rently
have
heating
and air
condi-
tioning systems that are over 15
yearsoldwith an estimated replace-
ment cost approaching $4,000,000.

TheBoard and outside entities
use severd factorswhen determin-
ingthefinancid hedthof thedidrict,
but one of the most common mea-
surementsisthe unrestricted ending
fund balance percentageor fund bal -
ance. Thefund balancepercentage
isthedifference between assetsand
ligbilitiesand only measuresthe per-
cent of fundsinFunds1and 2, be-
causetheother two fundsaremuch
moreregtrictiveinwhat they canbe
usedfor. Thedistrict’sauditor re-
cently suggested a25% unrestricted
fundbalanceasagoal. Attheend
of thelast fiscal year our balance
wasreported as 23.15%.

From arevenue standpoint, we
areblessed to haverecent increases
in assessed va uewithin our county.
L ast year, our assessed valuegrew
over 9% as assessments began to
catch up from apost-recession re-
covery. Unfortunately for our pur-
poses, we are not allowed to col-
lect all of that increase. Duetore-
strictions placed upon us by the
Missouri Constitution, weareonly
allowed to increase our revenue
from assessment by the consumer
priceindex, which was 1.9% last
year.

Expensessuch ashedth carefor

Superintendent prowdes overV|eW of district finance

our employees, much needed cur-
riculum resources, and a modest
base salary increase of $600 ex-
ceeded budgeted revenueincreases,
so we did what any responsible
agency would do and reduced staff.
Thedistrict reduced staff in excess
of $500,000 last year and contin-
uesto evaluate each position as at-
trition occursto ensurethat wewill
not be overstaffed.

| have heard our Governor on
two occas onsthisyear speak about
two key education issues on his
plate. Oneisworkforcereadiness
and the other isteacher pay. Mis-
souri ranks49th in starting teach-
ers salaries. Asastate, wehavea
problemwithteacher salaries. Our
studentsare performing much bet-
ter than 49th, soitissafeto assume
wearegetting aheck of adea! In
comparison, our district salary is
$4,500 lower than the average
teachingsdary inMissouri. Fund 1
and Fund 2 are the resources for
paying our staff. Our survey results
Indicateeveryoneagreesthat hiring
andretaining quaity staff isaprior-
ity. Reducingthesizeof our saff is
part of theanswer. However, if we
areever going to catch-up, wewill
also haveto explorerequesting an
increaseinthe General Fund (Fund
1) levy asother districtsaround us
have done.

Asacommunity we have many
difficult decisionsbeforeusinthe
next few monthsand years. Weare
at acrossroads. To borrow aquote
that | recently heard, now isthetime
tolook in thewindshield, not the
mirror!

| am proud of our community
and the open dialogue and conver-
sationswe are ableto have. | ac-
knowledgetheeffortsand emotiond
investment people have made to
support our children. During this
season of being thankful and appre-
ciative, ittruly isagreat day tobea
Wildca!

(¥ i -
( r'hr '\{La-ﬁx/l’:\l

. EAMAS e
-Paul

www.har risonvilleschools.org
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Digtrict shares results from Blueprint survey

Parents, community members,
staff, and students provided their
feedback and opinionsthrough the
Harrisonville School sBlueprint sur-
vey thisfal. Thesurvey responses
will beused to develop astrategic
planthat includesthreetofiveover-
all goasfor thenext fiveyears.

Thesurvey garnered 1,294 re-
sponseswith 684 parents, 256 staff,
218 community members, and 135
studentssharing their thoughts.

Onthequestion“What arethe
greatest challenges or issues this
school district hasto address over
the next fiveyearsin order to pro-
videaquality educationfor al stu-
dents?’ the top five responses
were. ..

* Hiring and retaining quality edu-
caorsinanincreasngly competitive
market

* Preparing al studentsfor oppor-
tunitiesafter graduationtoinclude
college, career & technicd, military,
or workforce

* Meeting the broadening needs of
students (socia/emotional, mental
hedlth, basic)

* Continuingto provideavariety of
academic opportunitiesto meet the
needsof AL L students(specid edu-
cation, gifted, ELL, etc.)
 Maintaining/improving thesafety/
security of our schools

All of the subgroupsof the sur-
vey - parents, staff, community
membersand students- agreed on
thesefivewith theexception of stu-
dentswhoincluded “ kegping up-to-
date with technology hardware,
software, gpplications, and support”
intheir topfive.

The question “What are the
moreimportant skillsand abilities
students need to know or be able
todoto be prepared for asuccess-
ful lifeafter high school 7’ yielded
thesetop responses...

* Theability toorganize, prioritize,
set goals, and managetime
» The ability to collaborate and

www.harrisonvilleschools.org

work productively with othersand
resolve conflictswhenthey arise

» A mastery of thecommunication
skillsof writing, speaking, andlis-
tening

* Consumer andfinancia skills

» Theability to be acreative and
critica thinker

Thetop overdl responseonthe
survey came on the question of fi-
nancia prioritiesfor theschool dis-
trictfor thenext fiveyears. Theover-
whelming top response - with over
1,000 of the respondents choosing
it - was" keep salariesand benefits
competitivein order to attract and
retain quality staff.” Rounding out
thetopfiveinthiscategory were...
» Maintainclean, well-repaired, se-
curebuildings
* Providetraining and development
opportunitiesto keep staff skilled
and competent
* Maintain up-to-date technology
* Increase/expand career & tech-
nica education (CTE) opportunities
for high school students

In addition to these main ques-
tions, the survey provided a few
open-ended response options for
respondents. Theseresponseswill
be used to shape action plans and
tacticswithinthe strategic plan, as
well ascommunication topicsand
priorities.

Superintendent Paul Mensching
shared the survey information with
thedigtrict'sstrategic planning com-
mitteeon Oct. 28. Hea soreviewed
demographicandfinancia informa:
tion shared during the committee's
first meeting. Following the presen-
tation, the group completed a
SWOT (Strengths, Weaknesses,
Opportunities, & Threats) exercise
for thedistrict. Thecommitteewill
meet again to develop 3-5 goalsto
recommend to the Board of Edu-
cation.

High school students provide dinner,

entertainment at annual banquet

Nearly 300 senior citizens en-
joyed a traditional Thanksgiving
meal at the annual banquet
hosted by the Harrisonville High
School Student Council. The
event included performances by
the show choir and jazz band. It
is made possible through com-
munity donations. Pictured: Se-
nior Arden Middaugh serves din-
ner and below, the jazz band per-
forms.

Orchard provideshands-on Iearnmg

(Continued from Page 1)
The fruit trees making up the or-
chard include apple, jujube, Euro-
pean Pear, Asian Pear, andfig.

The grant covered the entire
cost of trees, soil, and associated
s0il amendments, environment cur-
riculum, orchard installation costs,
and orchard maintenancetools. Stu-
dentsintheLife Skillsprogram at
the school helped plant thetreesand
will maintaintheorchard providing
thedaily care.

HESLife Skillsteacher Crystd
Nofsinger said, “I’ m excited about
the hands-on experience students
will receiveand a so being ableto
integrate thisrea world experience
into our lessons.”

FFA member Drew Swigart
sad, “My impression of the Giving
Groveprogramisthat itisagreat

programto help theenvironment but
mainly educate children ontheim-
portanceof agriculture.”

All Harrisonville Elementary
School students had the chanceto
visit and learn about the orchard
during the planting event. Thecur-
riculum provided by the Giving
Grovewill dsobeusedinal class-
roomsto hel p students|earn about
caring for an orchard, thegrowing
cycle, and the various fruits pro-
duced by the trees for years to
come.

Thetreeswill not bear ediblefruit
for threeyears, but oncethey begin
producingfruit, Dr. Falkesaysthey
will usethefruitinthe school’scaf-
eteriaandtheLife Skillsstudentswill
be able to practice cooking and
prep skills, aswell asenjoying the
“fruits’ of their 1abor.
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Harrisonville Early Childhood
Center serveschildrenageshirthto
kindergarten in the Harrisonville
School Didtrict.

The ParentsAs Teachers pro-
gram servesfamilieswith children
from birth to school age. PAT pro-
videswesekly playgroupson Thurs-
days at 10:15 am., home visits,
screenings, and monthly family ac-
tivities. All eventsand activitiesare
freeand opentodl district families.
Theupcoming family eventsinclude
Wild and Wacky on January 22 at
6 p.m. and Storybook Cooks on
February 11 at 6 p.m.

PAT Educator AmandaDavis
sad, “Being apart of PAT benefits
not only thechild but thefamily asa
whoale. Through PAT, meaningful re-
lationshipsaremadeand built, amul-
titude of resourcesareavailableto
be accessed, developmental cur-
riculumisprovided, screeningsare
performed, and a caring support
systemisprovided. It'sour mission
to providethebest possibleservices
for thewholefamily asaparentis
the child’sbest and most important
teacher!”

Thisyear, the district made a
changeto its preschool program.
Previously, both three- and four-
year-oldsattended haf day sessions
for either two days(3-year-olds) or
three days (4-year-olds) per week.
Beginning thisyear, four-year-olds
arenow attending fivehaf daysper
week and three-year-olds are in-
vited to participatein Preschool Pre-
view Days.

Principal Becky Campbell ex-
plained, “ There is no predefined
‘best age’ for beginning preschooal,
but thereare severd factors to con-
sider. Students should havebasic
self-reliant skills, be comfortable
with the absence of their parents,
havephysica saminafor preschoal,
and beabletofunctionwithinastan-
dard schedule. Based on our ex-
perienceat ECC, wefoundthat the
four-year-old sudentsare devel op-
mentally better prepared to attend
school, and to begin adaptingto a
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school environment in preparation
for their kindergarten experience
than their three-year-old counter-
parts. We felt that working with
four-year-oldsfor afull school year
at five days per week will produce
greater benefits in school readi-
ness.”

And she added that staff isal-
ready seeing the benefits of the
change.

“We have been ableto seeboth
socid and academic growth. Being
consistent in daily routine has al-
lowed our studentsto fedl success-
ful inaclassroom setting. They fed
more comfortablein our school en-
vironment, whichwehopewill help
withthetrangtiontokindergarten.”

ThePreschool Preview Daysfor
three-year-olds are set up to pro-
videage-appropriate, school readi-
nessactivitiesfor both thechildand
their parents (or other adult). They
have the opportunity to bein a
classroomy/school setting and partici-
patein activitiesthat develop socid
and academic sKkills. Studentsget a
feel for the classroom, and parents
getideasfor helping their students
prepare for school life in their
homes.

Principal Campbdll said, “Pre-
school Preview Dayshave exposed
not only students, but parentsaswell,
toavariety of academic activities
including fine-motor skillssuch as
cutting whichisoften not attempted
at home. Wearealso focusingon
socid skillssuchasfollowing direc-
tions and learning how to be suc-
cessful with othersinaclassroom
SHting.”

Three-year-oldsand their fami-
liesarea so encouraged to continue
participation in ParentsAs Teach-
ers weekly playgroupsand monthly
activitiesextending the preparation
process, and allowing both parent
and childtogtay involvedinaschool
setting with school related activities.

Preschool Preview Daysfor the
remainder of theyear areset for Jan.
31, Feb. 28, March 27, and April
24. Dueto thenumber of familiesin

the district,
ECC requests
that students
with | ast
names that
beginwith A-
L attend the
9:15-11:15
a.m. session
and students
with | ast
names that
beginwith M-
Z attend the
12:30-2:30
p.m. session.
Enroll-
ment for
2020-21
four-year-old
preschool will
begin on
March 27.
For more
informationon
Parents As
Teachers, Pre-
school Pre-
view Days or
four-year-old preschool, call 380-
4421.
Pictured: Three-year-old Lucy
Droege works on scissor skillls

Early childhood center programspromotekinder garten readiness

at a recent Preschool Preview
Day with her grandmother, Janice
Britz.

Boar d of Education candidatefiling
open through Jan. 21

Filingfor Harrisonville School
Board of Education candidates
began Tuesday, December 17 at
8am. attheAdministrative Of -
fices, 503 S. Lexington. Some of
therequirementsfor candidates
for theBoard of Educationareas
follows. must beacitizen of the
US, aresident taxpayer in the
Harrisonville CassR-1X School
District, and at |east 24 years of
age. Candidatesmust havelived
inMissouri for at least oneyear
preceding the el ection. For afull

list of candidaterequirements, go
to http://
harrisonvilleschod sschodwiresnet/
Page/98

Filing closeson January 21 a
5 p.m. Offices to be filled are
three (3) three-year positions.
Board memberswhosetermsex-
pire are Chris Bell, Bing
Schimmel pfenning and Nancy
Shdton.

TheBoarddectionisApril 7,
2020.

www.harrisonvilleschools.org
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Foundation wraps up busy fall with grant presentations, alumni events

TheHarrisonvillePublic School
Foundation had abusy fall that in-
cluded theannua golf tournament
and 5K during Homecoming, Alumni
Wall of Fame induction, teacher
grant presentations, the devel op-
ment of anew grant program, and
the approval of adistrict grant re-
quest for anew 10-passenger van.

In October, the Foundation
board approved a district request
for a10-passenger van to provide
safetransportation to small groups
of studentsand staff traveling off-
campusto activitieswhich enhance
and enrichtheir educationa experi-
ence. Thevanwill eliminatethe
need to contract out for aschool bus
anddriver for smdl groups. During
the last school year, there were
150+ trips made with 10 or less
passengersincluding debate, scholar
bowl, DECA, Key Club, FBLA,
Student Council, and staff profes-
siond development conferences, as
well as some sports such as golf,
tennis, and swimming. School-
sponsored academic tripswill be
givenfirg priority for useof thevan.
Thevanwill be purchased and do-
nated by the Foundation to the
school district and the school dis-
trict will maintain, insure, and man-
agethevan. The process of pur-
chasing the van has begun and the
hopeisthat thedistrict will beable
tobeginusingit thisspring.

The Foundation’sannual golf
tournament and 5K wal k/run took
place on Homecoming weekend
withmorethan 120 participatingin
the events which raised approxi-
mately $9,000 for the Foundation.
Inadditiontothefundraisng events,
the Foundation hosted the second
annual alumni tailgate prior tothe
Homecomingfootbal game.

In early September, the Foun-
dationinducted HarrisonvilleHigh
School dum Denise Davidsoninto
the Distinguished Alumni Wall of
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Fame. Davidson
graduated from -
HHS in 1981 and -
washonored for her
dedicated service
andleadershipinlawv
enforcement andthe
community. She
wasinducted during
haftimeof theWild-
cat football game
and honored during
apregamereception
opentothepublic.

Teachers and
studentsinthedis-
trict recently received more than
$4,700 in grants during the
Foundation’sfal teacher grant pre-
sentations.

Throughout the 17 yearsof the
teacher grant program, morethan
$101,000 has been presented to
teachers. Thegoal of the program
Is to enhance the education of
Harrisonvillestudentsby encourag-
ing and recognizing new educational
approaches and conceptsthat are
not currently funded by thedigtrict.

Teacher grantswere awarded
tothefollowing:

» David May, Cass Career Cen-
ter EMT, for achildbirth smulator.
Thisobstetrical manikinwill alow
studentstotrainin preparation for
emergency childbirthinthepre-hos-
pital setting. Studentswill receive
hands-ontraining in multiplechild-
birthemergency scenarios. Thedu-
dentswill becomeproficient in han-
dling theseemergenciesandwill be
ready to ass st an expectant mother
Inanemergency Stuation.

» Emily Schaeffer, Harrisonville
Middle School/HarrisonvilleHigh
School instrumental music, for a
classroom set of percussion equip-
ment including practice padsfor the
percussion program.

* SusanMichon, HarrisonvilleHigh
School foreignlanguage, for head-

phones to more easily utilize

Q
g

Chromebooksto improve students
ligening skills. Theheadphonespro-
vided by the grant are compatible
with student Chromebooks, ensur-
ing that all studentscan accessau-
thentic audio-visual resourcesin
French and Spanish.

* AlyssaHolsten, McEowen El-
ementary music, for aclassroom set
of ukuleles. Studentswill havethe
opportunity to learn anew instru-
ment and work together asauku-
lele ensemble deepening their
knowledge of reading music and
reading chords. This grant was
funded through Cade Filer Memo-
ria Teacher Grant Endowment.

» Kathy DeVore, McEowen El-
ementary special education, for
wobblestools. Thewobblestool is
aspecia stool that allowsrocking
side to side and front to back for
360-degree movement which is
greet for thosewho arerestless, fidg-
ety, ADHD, ADD, or have sensory
needs. Thewobble stool provides
sensory input that dlow studentsthe
ability to concentrate during ales-
son. Thiswill allow for lessdistrac-
tionsduring class. Thisgrantwas
funded through the Velma Stephens
Teacher Grant Endowment.

* KipMathew, HarrisonvilleHigh
School vocal music, to purchase

musicand accesstoamusicliteracy
webgte (pictured). Thegrantwill be
used to help studentslearnto read
muscat ahigher leve whichwill in-
creasetheir enjoyment of musicand
produce better choirs.

* Natalie Johnson, McEowen El-
ementary School 4th grade, for
document cameras for use in the
classroom. Document cameraspro-
videatool to project student work,
textbook pages, science experi-
ments, math manipulatives, and
morefor full classdiscussion and
viewing.

 ChandraKdly, CassCareer Cen-
ter Crimina Justice/CSl, for indus-
try-specifictraining manualswhich
will be used in conjunction with
practica exercisestoincreaseprac-
ticein preparation for post-second-
ary assessmentswhilefurther deve -
oping 21st century soft skills. The
manuasarecurrently being utilized
indl policeacademiesacrossMis-
souri.

TheHarrisonvillePublic School
Foundationisanot-for-profit orga
nization established to support the
educationd activitiesand programs
of theHarrisonville Schoal Didtrict.
To learn more about the Founda-
tion, contact Executive Director Jil
Filer at 380-2727, ext. 1224.
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The CassCareer Center invites
students, parents and the commu-
nity to attend an Open House on
Tuesday, January 21 from 5:30-7
p.m. Thiscome-and-go event will
offer gueststhe opportunity tolearn
more about the programsoffered at
Cass Career Center.

Cass Career Center offers
classesfor high school sudentsand
adults.

Harrisonvillestudentscanenrall
at CCC beginning their freshman
year inhourly coursesinagriculture
and marketing. StudentsfromHHS
and sending schools can enroll at
CCCasjuniors.

Theprogramsoffered at CCC
includeagriculture, automotivetech-
nology, construction technology,

criminal justice/CSl, emergency
medicd tech, firefighting, hedth sci-
ences, marketing, welding, and net-
working/cyber security.

The schools' adult Practical
Nursing programwill be participat-
ing inthe open house aswell and
will besharinginformation about the
11-month accelerated LPN pro-
gram offered at the CCC.

The Cass Career Center’s
Community Educationprogramwill
beon hand to provideinformation
on spring classes(seeinsertinthis
newdetter) aswell asfuture oppor-
tunities.

This Open House event will
provideattendeeswith achanceto
talk to both teachersand students
currently enrolled inthe programs

and learn about the opportunitiesto
earnindustry certificationsand col-
legecredit.

Community invited to Open House at Cass Career Center

If you have questions, please

call CCC at 380-3253.

FFA membersearntop
honors, qualify for Sate

Cass Career Center FFA had
a successful night at the Dis-
trict Fall Speech Contest.
Josie Moore placed 3rd in
Young Farmers/Young Farm
Wives; Hannah Dinges
placed 1st in Missouri Quar-
ter Horse Association; and
Emma Wernex placed 1stin
Missouri Institute of Coopera-
tives. Dinges will compete in
January at the Missouri Quar-
ter Horse State Convention
and Wernex will compete in
March at the Missouri Institute
of Cooperative State Meeting.

Ficourage. Support, Pr 0[1]0[.

106 §. Independence, Harrisonville, MO. 64701
harrisonvillechamber.com

816-380-52171

Bing Schimmelpienning Executive Director

Who is the Harrisonville

Chamber of Commerce?

What can we do for your
business or organization?

We are the Harrisonville area
connection for businesses and
organizations.

As an organization, we work on
behalf of our members and
community to:

* Encourage sustainable
and desirable economic
growth

* Support our members and
partner with local
governments to strength-
en the local economy

¢ Promote productive
community, member and
business relationships

We offer many opportunities
to grow your business or
organization through:

Networking

e  With monthly events
Referrals

® Asa pillar of the

community, the Chamber
is a trusted source of refer-
rals

Marketing

e Be listed in our Directory,
have your event or busi-
ness promotions added to
our weekly Email blast

When is the right time to
join the Chamber?

There is never a bad time to
join. Joining can be beneficial
for both new and established
businesses

New Business Benefits

e Celebrate your grand
opening with a Ribbon
Cutting Ceremony

e  Give your business instant
prestige by affiliation
Established Business Benefits
Stay connected to the

community , its changing
needs and interest

e  Give back to your
community

Why Should | become a
Chamber member?

When a business joins the
Chamber of Commerce it:

e Enjoys a 49% lift in its con-
sumer favorability rating

® Becomes 73% more recog-
nizable in the community

e Benefits from an 80% in-
crease in the likelihood
that a consumer will pur-
chase products or services
from it in the future

When surveyed twice as many
consumers believe that
Chamber members demon-
strate good business practices,
are reputable and care about
customers compared to non-
members ..

Group Study, Meowe mber 2012

Where can | get more
information?
Check out our Website
e  Review current members
* See our upcoming events

e Review membership op-
tions and complete your
application online

Give us a Call

e  You can reach us most
weekdays

e We'd love to answer any
questions

Come by the Chamber office

e We're located in the heart
of Harrisonville on the his-
toric Courthouse Square

14 | winter 2019

www.harrisonvilleschools.org



HarrisonviLLE Highlights
Giving back to our community

! spenta Saturday morning rak-
®. ing leaves for local senior citi-
\ zens; and HHS students in the
- broadcast class helped pro-
mote the Harrisonville Police
. Department’s Shop with a Cop
- program by creating promo-
tional videos.

Clockwise from top: McEowen students celebrated raising more than
$3,700 for the American Heart Association’s through the Kids Heart
Challenge by spraying silly string on PE Coach Person; Drama Club
members Libby East and Noah Collings help collect food donations |
given by students, staff, and community members during the annual |
food drive - more than 5,500 pounds was collected for the local food |
pantry; Key Club members including Jessi Buerge and Jayden Osborn |

Cass Regional Welcomes New Orthopedic Surgeon

Cass Regional Medical Center is pleased to welcome orthopedic surgeon Tyson Travis, DO,

to its medical staff.

Dr. Travis holds a Bachelor of Science degree in cell and molecular biology from Missouri
State University. He received his medical degree from A.T. Still University-Kirksville
College of Osteopathic Medicine, and completed his residency in orthopedic surgery at
Valle)' Hospital Medical Center in Las Vegas, NV.

After growing up in Harrisonville and graduating from Harrisonville High School, he is
happy to return to Cass County to serve his community.

“l am excited to be returning to this area where | grew up and to have the opportunity to
provide orthopedic care to the community,” said Dr. Travis. “Cass Regional Medical
Center is an excellent facility and my goal is to help grow the orthopedic coverage and
provide high quality care to all patients in need.”

Dr. Travis will see patients at Cass Regional Orthopedics, located at 2820 E. Rock Haven

Rd., Suite 120, and perform surgeries at Cass Regional Medical Center. For more

information or to schedule an appointment with Dr. Travis, please call (816) 380-7662.

www.harrisonvilleschools.org Winter 2019 | 15
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CCPL Create a Gift (teen program), 3:30 p.m.

Dec. 23-Jan. 6 - Winter Break

Dec.

Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Jan.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.

31

OCOOUNNNOW

10
13
14
16
16
16
16
17
17
18
20
21
21
21
22
23
23
23-25
29
30
30
31
31
31

3-7

NN bW

11
11
11
11
13
14
14
15
17
18
19
20
20
20
21
22
22-29
27
27

CCPL Happy Noon Year (Children),11 a.m.-12:15 p.m.

Chamber First Friday Coffee, 7:30-9 a.m., Chamber Office
CCPL Monday Movie Madness (teen program), 3:30 p.m.

Classes Resume

CCPL Internet Basics (adults), 10 a.m.
CRMC Stop the Bleed, 5:30-6:30 p.m.
Major Saver Sales, ECC, HES, McEowen

PAT Playgroup, 9:15 a.m.,ECC

HHS Show Choir Kick-Off Show, 7 p.m., PAC
HES Awards Assembly, 3 p.m.

PTO Meeting, 6:30 p.m., HES

CRMC Alzheimer’s Support Group, 6-7:30 p.m.
PAT Playgroup, 9:15 a.m.,ECC

Chamber Luncheon, 11:45a.m.-1 p.m., TBD
CCPL Get a Clue (teen program), 3:30 p.m.

CRMC Diabetes Support Group Planning Meeting, 6:30-8 p.m.

ECC Breakfast Buddies, 8:30 a.m.

District Spelling Bee, 1 p.m.

Show Choirs @ P. Hill Battle of the Best

No School, MLK Day

Board Candidate Filing Closes, 5 p.m.

CCC Open House, 5:30-7 p.m. (see article, pg. 14)
Board of Education Meeting, 7 p.m., Admin Office
PAT Wild & Wacky, 6 p.m., ECC

PAT Playgroup, 9:15 a.m.,ECC

Chamber Happy Hour, 5-7 p.m.

HHS presents A Midsummer Night’s Dream, 7 p.m., PAC

CCC National Technical Honor Society Induction, 7 p.m., PAC

PAT Playgroup, 9:15 a.m., ECC

Chamber Annual Dinner & Awards, Beck Events Center
Preschool Preview Day (see article, pg. 4)
McEowen Positive Action Assembly, 9:15 a.m.
ECC Terrific Citizens Assembly, 3 p.m.

Show Choirs @ Joplin

National School Counseling Week

CCPL Monday Movie Madness (Teen), 3:30 p.m.
District FBLA Contest

CRMC Stop the Bleed, 5:30-6:30 p.m

PAT Playgroup, 9:15 a.m., ECC

Chamber First Friday Coffee, 7:30 a.m., HHS
HES Awards Assembly, 3 p.m.

HHS Show Choir Festival, All Day, HS

PAT Storybook Cooks, 6 p.m.

CCPL Internet Basics (adult), 1 p.m.

CRMC Alzheimer’s Support Group, 6-7:30 p.m.

CRMC Rehabilitation Services Open House, 4-6:30 p.m.

PAT Playgroup, 9:15 a.m., ECC

Winter Homecoming

ECC, HES, McEowen Spring Parties

Show Choirs @ Nevada

No School or Snow Make-Up Day #1

Board of Education Meeting, 7 p.m., Admin Office
MRVC Choir

PAT Playgroup, 9:15 a.m., ECC

Chamber Luncheon, 11:45 a.m.-1 p.m., Chamber Office
CCPL Mask Making (teen program), 3:30 p.m.

ECC Breakfast Buddies, 8:30 a.m.

Show Choir @ Carthage

National FFA Week

PAT Playgroup, 9:15 a.m., ECC

HES 2nd Grade Music Program

Community Calendar of Events

Feb.27 Chamber Happy Hour, 5-7 p.m., TBD

Feb. 28 Preschool Preview Day

Feb. 28 McEowen Positive Action Assembly, 2:50 p.m.

Mar. 2 McEowen Spring Pictures

Mar. 2 CCPL Monday Movie Madness (Teen), 3:30 p.m.

Mar. 3 CRMC AHA Family & Friends CPR Class and Stop the Bleed

(Must attend both classes), 4:30-6:30 p.m.

Mar. 4 ECC Terrific Citizen Assembly, 3 p.m.

Mar. 5 PAT Playgroup, 9:15 a.m., ECC

Mar. 5 HES Awards Assembly, 3 p.m.

Mar. 5-7 HMS Spring Play, 7 p.m., HMS

Mar. 6 No School

Mar. 6 Chamber First Friday Coffee, 7:30-9 a.m., Community Center
Mar. 6-8 Music Makers to Nashville

Mar. 8 Band Boosters Mattress Sale, HHS

Mar. 10-12 ECC, HES, McEowen Spring Book Fair

Mar. 10 McEowen Dodgeball w/Dads, All Day

Mar. 10 PAT Messy Play, 6 p.m., ECC

Mar. 10 HES Family Night/Art Fair/Ice Cream Social, 5:30-7 p.m.
Mar. 10 An Evening of One-Acts, HHS, 7 p.m.

Mar. 10 CCC Spring Advisory Committee, 6-8 p.m.

Mar. 10 CRMC Alzheimer’s Support Group, 6-7:30 p.m.

Mar. 11 CRMC COPD Support Group, 11:30 a.m.-1 p.m.

Mar. 12 PAT Playgroup, 9:15 a.m., ECC

Mar. 12 Kindergarten Music Program, PAC

Mar. 14 District Solo & Ensemble Contest

Mar. 16-17 No School or Snow Make-Up Days #5 & 6
Mar. 18-22 HHS Band Trip to San Antonio

Mar. 19 Chamber Luncheon, 11:45 a.m.-1 p.m., Casco
Mar. 19 CCPL Adulting 101 - Health & Well-Being (teen program), 3:30 p.m.
Mar. 19 CRMC Diabetes Support Group, 6:30-8 p.m.

Mar. 18-20 No School - Spring Break

Mar. 26 PAT Playgroup, 9:15 a.m., ECC

Mar. 26 Pre-Contest Choir Concert, 7 p.m., PAC

Mar. 27 Preschool Enrollment

Mar. 27 Preschool Preview Day

Mar. 27 McEowen Positive Action Assembly, 9:15 a.m.
Mar. 27 McEowen Family Movie Night

Mar. 26 Chamber Happy Hour, 5-7 p.m., Chamber Office
Mar. 31 CCPL Pysanky Eggs Program (Adults), 6 p.m.

Mar. 31 Board of Education Meeting, 7 p.m., Admin Office

CCPL ABC Storytimes! Preschool - Wednesdays, Jan 8-March 25, 9:30 & 11 a.m.
CCPL ABC Storytimes! Toddler Time - Tuesdays, Jan 7 — March 31, 11 a.m.

CCPL Girls Who Code — Tuesdays, Jan 7 —March 31, 5 p.m.

CCPL Minecraft Club — Thursdays, Jan 9 — March 26,4 & 5 p.m.

CCPL Inspirational Book Club — Thursdays, December 5 — March 5, 6:30 p.m.
CCPL Loosely Bound Facebook Book Club — Fridays, Dec 6 — March 14, 2 p.m.
CCPL Brown Bag Book Club — Mondays, Dec 9 —March 9, 12 p.m.

CCPL General Book Club — Mondays, Dec 9 — March 9, 6: 30 p.m.

CCPL Mystery Book Club — Tuesdays, Dec 10 — March 10, 4:30 p.m.
CCPLUnderground Readers (Teen)—Thursdays, December 12 —March 12, 3:30 p.m.
CCPL Teen Advisory Board — Thursdays, December 5 —March 5, 3:30 p.m.

CCPL Anime Club (Teen) — Every Monday except the First Monday Dec 9 — March 9,
3:30 p.m.

CCPL AARP Tax Aide — Feb 5 — April 15 (Wednesday & Thursdays), 9:30 a.m.-2:30
p.m.

**CCPL - Cass County Public Library (Harrisonville branch)
**CRMC - Cass Regional Medical Center
**PAC - Harrisonville High School Performing Arts Center



